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What are the most pressing issues that the profession faces and how would you use your 
strengths to address these issues as a member of the NASP Leadership Assembly? 
 
The most pressing issues facing school psychology, in my experience, are the shortage of school psychologists, the 
inconsistency in our service delivery, and the chronic underutilization of our expertise.  
 
I think it’s safe to say that we have all felt the impact of the shortage of school psychologists. As our students get 
more complicated it seems there are not enough school psychologists to go around. I believe my strengths in 
advocacy and developing relationships can help address this issue. In the last three months alone I have participated 
in legislative workgroups with the Confederation of Oregon School Administrators, a listening session with state 
legislators around student success, and a joint meeting between the Oregon School Psychologists Association, 
Teacher Standards and Practices Commission, and representatives from Oregon training programs to address the 
shortage of school psychologists in Oregon. My leadership experience during my time on the OSPA Board and my 
two terms as OSPA president has allowed me to build relationships with Oregon state-level stake holders as well as 
NASP leadership. As a member of the NASP Leadership Assembly I would be able to facilitate communication 
between these groups to help support problem solving and initiatives to address the shortage of school 
psychologists.  
 
My experience as a state leader and coordinating PD for the state of Oregon has provided me a well-informed 
perspective on the role of the school psychologist. Attending many NASP conventions and regional leadership 
meetings, as well as organizing four state conferences and a dozen other PDs with LEAs has given me the 
wonderful opportunity to connect with hundreds of school psychologist from all over the country. I have learned 
through my experience that the role of the school psychologist varies greatly from practitioner to practitioner. This 
affects our profession because it muddies the waters of understanding a relatively small profession within the larger 
field of education. This makes it even harder for practitioners to advocate for students when, in addition to doing 
their jobs, they also must repeatedly explain to their colleagues, administrators, and school board members what 
they do and why it’s important. My understanding of this predicament and the wealth of information I have 
gathered from practitioners will allow me to communicate clearly between members and NASP leadership and 
promote the use of the NASP practice model in terms that are relatable to practitioners.  
 
This leads into the last pressing issue to our profession. The shortage of psychologists and the lack of understanding 
around what we do leads to the chronic underutilization of our expertise in schools. This is so critical because we 
know that student needs are on the rise. We also know that school psychologists are perfectly positioned to help 
support student needs at all levels of intervention. I think that my strengths and experience position me perfectly to 
elevate school psychologists, develop plans to address shortages, and advocate for the full utilization of our skills 
through the NASP practice model to address the needs of all students.  


